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‘I have come that they may have life, and have it to the full’ (John 10:10) 

      

“For you formed my inward parts; 

    you knitted me together in my mother's womb. 

I praise you, for I am fearfully and wonderfully made.”(Psalm 139 13- 14)   

 

Our commitment  

As children of God, we have a new dignity and God calls us to fullness of life.  

We are made in the image of God, and as such all people are of equal importance and significance.       

 We all, irrespective of our background or abilities, have a role to play in the practice and outworking of our faith.  At Central 
we believe that as God’s family we have a responsibility to support and encourage all of those who we come across in their 
journey of faith.       

Central is committed to sharing God’s love for all people, whom we believe are made by God in His image. The church aims 
to provide an environment in which the value and dignity of all members and visitors are respected. 

 

Legal context   

We are required in law to be aware of disability and the fact that this has a bearing on Central’s responsibility as a service 
provider and employer. As such the Equality Act (2010) states that the church must take reasonable steps to ensure that our 
policies, practices and procedures enable people with disabilities to enjoy and fully participate in all aspects of church life 
and work.   

In law these things are not ‘voluntary concessions’. They are necessary obligations which are both legally and theologically 
imperative.  

 

Definition of disability  

The Equality Act 2010 gives a wide definition of disability:  

A physical or mental impairment that has a substantial and long-term adverse effect on an individual’s ability to carry out 
normal day to day activities. 

This means that in addition to physical and sensory impairment, disability includes mental health issues and learning 
disabilities as well as ‘hidden’ illnesses such as epilepsy, diabetes, arthritis, autism and other conditions which may cause  
chronic pain. The broad nature of this definition means that we are likely to have a considerable number of people living 
with a condition which could be considered as a disability and we may not always be aware of it.   

 

 

 



 

Policy Aims  

To find ways to appropriately recognise and support people so that in so far as possible there is no barrier, either in the  built 
environment or relation to perceptions or attitudes, which would prevent people from encountering the Lord Jesus and 
participating fully in the life of Central.  

 

 Involvement  

Strong emphasis is given in the legislation to involving disabled people in consultations about changes or developments to 
buildings.  At Central we are committed to ensuring that in addition to consulting with those in the congregation, we also 
invite the wider community to have their say.  

Action point: by the end of 2027 Central will have completed and implemented the findings of an accessibility audit with 
input from the Diocesan Disability Advisor.    

 

Reasonable Adjustments  

Churches are required to do all things reasonable to remove barriers to people with disabilities, or to provide services in a  
different way which makes them accessible, taking into account different needs.  

‘Reasonable’ is not defined in the legislation, but it is generally accepted that in the church context comparative location 
access to funding and resources are a good measure of the lengths to which organisations would reasonably be expected to 
go in order to comply with legislation. Central recognises the unique gifting of its city centre location and the call to be a 
‘hub’ for the surrounding community.  We are striving to steward our resources in a way that ensures that current barriers 
to participation are addressed as matter of urgency. The most immediate example of this is the installation of level access 
door to the side extension. It is recognised that this will be an ongoing process which will require regular revision and re 
assessment throughout the current renovations and beyond. 

Central recognises that potential barriers extend beyond access to the building.  Central commits to take steps to remove or 
alter certain identified features (either physical or procedural) where necessary in order to ensure that our outreach, in it s 
many different forms, is as accessible as possible. If an identified auxiliary aid or service would enable a person with 
disabilities to participate more fully, then Central will commit to providing such an aid or service.   

Practical examples of how to implement this approach could include (but are not limited to): 

1.  Ensuring that there is a hearing loop available on request; and  

2. Ensuring that all songs and PowerPoint displays used in a service are available in large print on request. One way 
to achieve this might be to invest in a tablet which could be set up to provide large print versions of text on request. 

 

Anticipatory approach to need  

Central recognises that the legislation requires us to be ‘anticipatory’ – we need to think ahead about who might come to our 
church, whether for a service or as a visitor or tourist, and how the needs of our present congregation may develop in the 
future. This approach is mirrored by the actions of Jesus who comes to meet us in our need and anticipates what we require 
even before we do! 

 



 

Leadership 

 Central are committed to nurturing and developing disciples, who following the example of Jesus will seek to humbly lead 
others closer to Him. Central recognises that people with disabilities and other needs have an equal role to play in this and 
may be called to take up some form of leadership role or ministry. Central actively acknowledges the importance of ensuring 
that people with disabilities have as much opportunity as others to develop in leadership and vocation. 

 

Independence 

The Equality Act upholds the principle that in relation to disability people should be enabled to be independent, where this 
is appropriate to the individual’s age.  A legitimate desire to help an individual to overcome a barrier should always be 
weighed up and wherever possible be carried out in a way that is safe and does not diminish the independence and dignity of 
the person. 

Central commits to continuing to foster a culture of inclusivity and independence. 

 

 Legal Duties of the PCC 

 Central recognises that discussions and decisions about the above should be recorded in PCC minutes, to show that we are  
aware of our  responsibilities and have taken all reasonable steps to meet them. We understand that it is advisable to record  
what steps we plan to take in the immediate, short and longer term. This plan will be important if you need to apply for a 
faculty as it will show that any work you are doing is part of a longer-term plan. Some examples are set out below: 

 

Ongoing procedure and management 

1. All staff members are charged with ensuring that this policy is implemented in the areas for which they are 
responsible, and for bringing to the attention of the  Church Manager any work which needs to be done to improve access 
and use 

2. The Parochial Church Council will receive annually (or at the point of need) a report from the  Church Manager on 
work which needs to be done in implementation of this policy.  

3. The policy outlined above will be reviewed by the Parochial Church Council on an annual basis.  The next review is 
due in September      2023 

4. Queries in relation to the above should be referred to the Church manager and/ or a member of the safeguarding 
team  

 
  



 

Appendix 1:  
 

Principles and Pointers on inclusion as set out by the Churches 
inclusion Charity, Through the Roof: 
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